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OSHA ANNOUNCES GUIDELINES FOR OIL 
AND GAS WELL DRILLING INDUSTRY 


WASHINGTON -- The Occupational Safety and Health Administration announced 
guidelines for protecting workers from certain rotating drilling equipment, based 
on the successful completion of an experimental program to test alternative 
protection techniques for the oil and gas well drilling industry. 


Employers in the oil and gas well drilling industry requested OSHA to review 
the requirements of the standard as they are applied to guarding the exposed 
portions of the rotary table and kelly bushing on oi] and gas well drilling rigs. 


"We authorized an experimental variance to demonstrate or validate new and 
improved techniques of safeguarding employees working around the rotary table and 
kelly bushing," Thorne G. Auchter, assistant secretary of labor for occupational 
safety and health, said. ' 


"The success of the experiment confirms industry's claim that safety 
problems have arisen due to agency rules requiring machine guarding," Auchter 
said. 


The experiment, which began June 8 and ended Sept. 7, 1982, was conducted 
under limited and controlled conditions to assure that it provided equivalent or 
greater protection than that offered by the current machine guarding rules. 

No injuries involving the rotating equipment were reported to OSHA's Office of 
Variance Determination. 


"We developed with the close cooperation of industry drilling contractors 
and their employees alternative methods incorporating modification of some equip- 
ment, changes in work practices and strengthened training requirements," Auchter 
said. 


"At the outset, we said that if the results proved to provide as effective 
or greater protection than that of the machine guarding rules, then a directive 
would be issued permitting employers to use the alternative protection," Auchter 
added. 


The alternative protective methods include: 


--Drilling rigs using kelly bushings other than the "smooth" type shall have a 
substantially constructed kelly bushing/rotary table guard. Rigs using the 
"smooth" type kelly bushing have the option of using a substantially constructed 
guard for the rotary equipment. 


--Employees shall be trained in safe operating procedures when around the 
rotary table and kelly bushing. 
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--Employers shall designate the equipment operator and shall ensure that the 
designated person is trained and competent in the operation of the rotary 
drilling equipment. 


--The equipment operator shall never engage the rotary clutch without first 
ensuring that no employees are on or in proximity to the rotary table in such a 
manner that they could be endangered. 


--The designated equipment operator shall be at the controls at any time an 
employee's work activities require the handling of materials which can be 
entangled in the rotary table, the kelly bushing or the kelly while such 
equipment is in motion. 


--No materials which may become entangled in the rotary table, kelly bushing 
and/or kelly shall be allowed within six inches of this equipment when it is to 
be operated. 


--Wash down hoses shall be of such length or located in such manner that no 
part of such hoses can be brought within six inches of the kelly bushing. 


--Spinning chain shall not be wrapped around the joint of the pipe in the 
mousehole nor handled on the drilling floor so that any part of the chain is 
within two feet of the exposed rotating portions of the aad table, kelly 
bushing or kelly. 


Copies of the directive (OSHA Instruction STD 1-12.28) containing the new 
guidelines are available in limited quantities from the OSHA Office of 
Information, Third St. and Constitution Ave., N.W., Room N3637, Washington, D.C. 
20210; telephone: (202) 523-8151. 


# # # 
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OSHA EXTENDS PARTIAL STAY OF WORKER ACCESS RULE 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration extended until Aug. 1, 1983, the partial stay of its standard 
on worker access to employer- maintained toxic exposure and medical records for 
the flavor and fragrance manufacturing industries. 


OSHA officials said that by Aug. 1 they expect the agency will have 
completed consideration of its July 12, 1982,proposal to modify the access rule 
including the issues presented by the two industries. 


The flavor and fragrance industries have been granted a series of 


administrative partial stays since August 1980, when the standard went into 
effect. 


The partial stay allows employers to delete trade secret identity 
information from records made available to employees or their designated 
representatives in certain circumstances. The full text of the partial stay was 
published in the Aug. 7, 1981,Federal Register. 


Notice of the current extension of the partial stay was scheduled to be 
published in the Federal Register Feb. 11. 
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LABOR DEPARTMENT AMENDS PRIVACY ACT SYSTEM 
OF RECORDS FOR BLACK LUNG AND FECA PROGRAMS 


WASHINGTON -- The Department of Labor is revising its Privacy Act system of 
records to insure that Black Lung and Federal Employees’ Compensation Act 
beneficiaries are eligible for the benefits they receive. 


The revision aims at the elimination of waste, fraud and abuse in these workers' 
compensation programs. 


Under the Privacy Act, no federal agency may release information from protected records 
without the consent of the individual, unless certain conditions are met. One of those 
conditions is that the agency publish a notice in the Federal Register explaining who would 
be given access to the information. 


The revision wil1 permit the Department's Office of Workers’ Compensation Programs (OWCP) 
to allow computerized or other matching and. checking of records with other federal, state 
and local agencies: / 


Notice of the change, which will become final after 30 days, appeared in the Federal 
Register Feb. 8. 
### 
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BLS STUDIES EXAMINE WORKLIFE 
EXPECTANCY OF AMERICAN WORKERS 


WASHINGTON -- The average man can expect to work about 38 years in his lifetime, 
while the average woman can anticipate nearly 28 years of work, according to the 
U.S. Department of Labor's Bureau of Labor Statistics. However, the sex differential 
for average time in the labor force continues to narrow. 


Two new Bureau studies examine the worklife expectancy of American workers. The first 
summarizes patterns of labor force entry and exit and of lifetime labor force attachment, as 
observed in 1970 and 1977. The second is a more detailed study which also outlines recent 
changes in methodology developed to improve the estimates of working life. 


The Bureau’s most recent working life tables show that the average man entering the labor 
force at age 16 had a worklife expectancy in 1977 of 38.5 years, about the same as the 38.7 year 
figure reported for 1970. At age 16, however, the average woman could anticipate 27.7 years of 
economic activity, a gain of over 5 years from the figure reported in 1970, 22.5 years. In 
1970, young women could expect to work just 57 percent as many years as men; by 1977, their 
expectancy figure was 71 percent that of men. 


The summary report, "New Worklife Estimates" (BLS Bulletin 2157), $3.25, and the more 
complete report, "Tables of Working Life: The Increment-Decrement Model" (BLS Bulletin 2135), 
$5.00, may be purchased from the Superintendent of Documents, U.S. Government Printing Office, 
Washington D.C. 20402 or from any of the Regional Offices of the Bureau of Labor Statistics 
listed below. Payment or GPO deposit account number must accompany the order. Checks or money 
orders should be made payable to the Superintendent of Documents. The Superintendent of 
Documents also accepts VISA and Mastercard. (Include account number and expiration date.) 


1603 JFK Federal Building 
Government Center 
Boston, Mass. 02203 


Suite 3400 
1515 Broadway 
New York, N.Y. 10036 


3535 Market Street 
P.O. Box 13309 
Philadelphia, Pa. 19101 


1371 Peachtree Street, N.E. 
Atlanta, Ga. 30367 


9th Floor ° 
Federal Office Building 
230 S. Dearborn Street 
Chicago, Ill. 60604 


Second Floor 
555 Griffin Square Building 
Dallas Tex. 75202 


911 Walnut Street 
Kansas City, Mo. 64106 


450 Golden Gate Avenue 
Box 36017 
San Francisco, Calif. 94102 
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STUDY ON HAND INJURIES, AMPUTATIONS AVAILABLE 


WASHINGTON -- A Bureau of Labor Statistics study, "Work-related Hand Injuries 
and Upper Extremity Amputations," is now available, the Labor Department's 
Occupational Safety and Health Administration announced. 


The two~part study will help OSHA in developing safety standards, compliance 
strategy and training programs designed to reduce work-related injuries. Workers’ 
compensation reports from 23 states spanning the period from December 1980 to 
May 1981 were used to identify the injured workers and a special questionnaire 
was sent to the workers to obtain the information used in the study. 


The accidents, categorized as either hand injuries or amputations, are 
examined by industry; nature and/or source of injury; age and sex of worker; 
conditions or events contributing to the injury; activity of the worker and type 
of accidents; the use of protective equipment; use of safeguards by workers using 
fixed machinery; safety practices employed; and, in some cases, the estimated 
time lost following the injury. 


Results of the study of hand injuries showed that the index finger was most 
likely to be injured; injuries were almost evenly divided between left and right 
hands; and seven out of ten workers were not wearing hand protection at the time 
of injury. Workers lost an average of 17 days away from work as a result of 
their injuries. About 60 percent of the injured workers were employed in 
manufacturing. 


A study of amputations indicated that about 16,000 workers lost fingers, 
hands or arms in 1980. Half the workers were under age 35. The injuries were 
mostly limited to fingers with 75% involving a single finger and were about 
evenly balanced between left and right arm. Again, 60 percent of the injured 
workers were employed in manufacturing and two-thirds of the workers were injured 


while using fixed machinery. 


About one-third of the workers were wearing protective equipment; one-fourth 
of those attributed their injuries to the protective equipment--general ly 
gloves--getting caught in machinery. About sixty percent of injured workers had 
not received safety training for the tasks associated with their amputations. 
Further, about 60 percent knew of some action their employers took after the 
accident to prevent a similar injury to other workers. 


A limited number of single copies of the study are available from the OSHA 
Office of Information and Consumer Affairs, Room N-3637, Frances Perkins Bldg., 
Third St. and Constitution Ave., N.W., Washington, D.C. 20210, telephone (202) 
523-8151. Copies may be purchased from the Government Printing Office, 
Washington, D.C. 20402 for $4.50, pre-paid. 


# # # 
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STATE AND METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: DECEMBER 1982 


WASHINGTON -- Unemployment rates increased in all states except Alaska, 
Delaware, and Maryland from December 1981 to December 1982, according to 
preliminary data released by the U.S. Department of Labor's Bureau of Labor 


Statistics. 


The national unemployment rate for all civilian workers increased 
2.2 percentage points over this period, from 8.3 to 10.5 percent. At the 
same time, the unemployment rate increased 4 percentage points or more in four 
states--Alabama, Arizona, Nevada and West Virginia. West Virginia experienced 
the largest increase--7.8 percentage points. (Data in this release are not 
adjusted for seasonal variation.) 


Nineteen States had unemployment rates at or above the national rate in Necember 1982. The 
highest jobless rates were reported by West Virginia (17.8 percent), Michigan (17.3 percent), 
and Alabama (15.9 percent). Employment reductions in manufacturing industries in Alabama and 
Michigan and large reductions in both manufacturing and mining industries in West Virginia 
contributed to the high rates in those States. 


Unemployment rates equs ed or exceeded the national rate in 88 of the 211 metropolitan 
areas for which December 1982 data were available. Johnstown, Pa. (22.7 
percent), Flint, Mich. (22.0 percent), Youngstown-Warren, Ohio (21.1 percent), and 
Duluth=-Superior, Minn. (20.9 percent), recorded the highest jobless rates, while the lowest 
rates occurred in Stamford, Conn. (4.0 percent), and Raleigh-Durham, N.C. (4.3 percent). 
Compared with a year earlier, nine out of ten metropolitan areas reported higher jobless rates 
in December 1982. 


Empl oyment 


Employment, as measured by the monthly survey of nonagricultural establishments, declined 
in. 48 States and the District of Columbia between December 1981 and December 1982. 

Every State experienced decreases in manufacturing employment. Two-thirds or more of the 
States also reported job losses in mining, construction, transportation and public utilities, 
and trade, while half of the States recorded reductions in government. Meanwhile, three-fifths 
or more of the States continued to show employment increases in finance, insurance, and real 
estate and in services. 


The largest overall decrease from a year earlier occurred in Pennsylvania (267,000). Four 
other States (California, L[llinois, Michigan, and Ohio) experienced job losses exceeding 
100,000. The primary factor in these States was a loss of employment in the manufacturing 
sector. The two States reporting increases in employment over the year were Alaska and Florida. 
Alaska’s gains occurred in trade, services, and government. In Florida, losses in construction 
and manufacturing were offset by increases in trade and services. 


Employment fell by 4 percent or more over the year in eight States -- Illinois, Indiana, 
Iowa, Minnesota, Montana, Pennsylvania, West Virginia, and Wyoming. One State, Alaska, had an 
increase of this magnitude. 


+ # # 
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PRODUCER PRICE INDEXES--JANUARY 1983 


WASHINGTON -- The Producer Price Index for Finished Goods dropped 1.0 percent 
from December 1982 to January 1983 on a seasonally adjusted basis, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. The January decrease, 
the largest since this index was first calculated in 1947, followed a 0.6 percent 
advance in November and a 0.2 percent rise in December. Prices for intermediate 
goods moved down 0.3 percent, after showing no change or only small increases 
in most other recent months. Crude material prices also fell 0.3 percent, the 
seventh decline in the last 8 months. 


Among finished goods, the energy index decreased 4.2 percent, following a 0.9 percent 
drop in December; in contrast, this index had climbed an average of more than 2 percent a 
month during the 6 months ended in November 1982. Consumer food prices edged down 
0.2 percent, continuing the pattern of little or no change in most other recent months. 
Prices for finished consumer goods other than foods and energy fell 1.0 percent, after rising 
0.4 percent in December and 0.6 percent in each of the 2 months before that. Capital 


equipment prices inched down 0.1 percent, following a 0.5 percent rise in the preceding month 
and smaller increases in October and November. 


Before seasonal adjustment, the Producer Price Index for Finished Goods moved down 
0.5 percent to 283.6 (1967100). Over the year from January 1982 to January 1983, the 
Finished Goods Price Index rose 2.1 percent. Prices for finished consumer foods were up 
0.7 percent over the year, the finished energy goods index was down 3.7 percent, prices for 
finished consumer goods other than foods and energy increased 3.8 percent, and the capital 
equipment index rose 3.4 percent. Prices for intermediate goods were 0.4 percent lower in 


January 1983 than they were a year before, and crude material prices declined 1.5 percent. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first collective bargaining agreement in the U.S. was obtained in 1795 
by Philadelphia printers, according to “Labor Firsts in America," a publication 
of the U.S. Department of Labor. 


# # # 


In 1937, General Motors Corp. agreed to recognize the United Automobile 
Workers (CIO) as the bargaining agent for its members, to drop injunction 
proceedings against strikers, to not discriminate against union members, and to 
establish grievance procedures, according to a publication of the U.S. Department 


of Labor. 
# # # 


The U.S. Labor Department enforces laws that protect the safety and health, 
job, and pension rights of workers. 


# # # 


The first federal legislation assuring a pension to workers in private 
industry was the Railroad Retirement Act. This provision was enacted in 1935, 
according to a publication of the U.S. Department of Labor, “Labor Firsts in 
America." 


# # # 








